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What is non formal education 

 
It is important to distinguish between formal education, informal learning, and non-formal 

learning and education to gain a better understanding of the concept of non-formal education: 

● Formal education leads to the attainment of recognized certifications, diplomas, degrees, or 

professional qualifications and includes primary, secondary, tertiary, vocational, and 

university education. 

● Informal learning, often referred to as experiential learning, is an inherent part of daily life 

and is unintentional. It occurs without institutional or external support, outside of formal 

educational settings, and can take place in work, family, and leisure contexts. Informal 

learning emerges from a person's participation in activities not initially intended for learning 

purposes and is entirely incidental. 

● Non-formal education serves as a supplement, alternative, and complement to formal 

education. It is often provided to ensure universal access to education. It is accessible to 

people of all ages, may be of short duration and low intensity, and is typically offered in the 

form of short courses, workshops, or seminars. Qualifications obtained through non-formal 

education are usually not officially recognized by national educational authorities. 

Non-formal education encompasses programs related to adult and youth literacy, education 

for out-of-school children, personal skills, soft skills, work skills, and social or cultural 

development and awareness. Non-formal learning can open up career opportunities, foster 

personal growth through alternative pathways, and facilitate the progress and development 

of an organization. 

Non-formal education methods are diverse, participatory, and learner-centered. They usually 

involve group learning and are based on the idea that people can learn from one another. Active 

participation, learning through practical experience, and self-reflection are key elements of 

non-formal education. 

To encourage active learning, frontal presentations are avoided as they may lead to distraction 

and demotivation among participants. Instead, it is important to use various methods and 

activities, tailor the content to participants' needs, and consider their emotions, intellect, and 

physical well-being. 

Non-formal education activities are experiential, often involving simulations and role-plays, and 

the content is generated collaboratively by facilitators and participants who contribute their own 

experiences and knowledge. Building trust among participants through introductions and 

interaction is crucial. The methodologies employed should allow participants to share and learn 

from their own experiences and those of their peers, making activities interactive. 

Examples of non-formal learning include workshops, training courses, boot camps, Massive 



 

 
Online Open Courses (MOOCs), virtual courses, conferences, professional experiences, 

swimming sessions for toddlers, community-based sports programs, programs offered by 

organizations like the Boy Scouts, community or non-credit adult education courses, sports or 

fitness programs, professional conference-style seminars, and continuing professional 

development, among others. 

The use of sport as a tool for non formal education 

 
Non-formal education in sport encompasses a wide array of activities, thrives on the principle 

that learning occurs not only through structured lessons but also through hands-on experiences, 

teamwork, and self-discovery. Here are some key aspects that make non-formal education in 

sport a powerful and transformative tool: 

● Holistic Development: engaging in sports and physical activities fosters physical fitness, 

mental resilience, and emotional well-being. It encourages individuals to develop 

self-discipline, time management skills, and the ability to set and achieve goals. 

● Inclusivity: sport welcomes people from diverse backgrounds, regardless of age, gender, or 

socioeconomic status. This inclusivity helps bridge societal gaps, promote social cohesion, 

and provide a sense of belonging. 

● Life Skills: including teamwork, leadership, communication, decision-making, and 

problem-solving, all of which are transferable to various aspects of life. 

● Cultural Exchange: through sports events and exchanges, individuals have the opportunity 

to learn about different cultures, traditions, and perspectives, promoting a more 

interconnected and peaceful world. 

● Health and Wellness:It encourages people to adopt healthier habits and provides an outlet 

for stress relief. 

● Community Engagement: Many non-formal sports programs are deeply rooted in local 

communities, becoming hubs for social interaction and community engagement. They offer 

safe spaces for individuals to connect, share experiences, and build lasting relationships. 

● Personal Empowerment: it increases self-confidence and self-esteem. It empowers 

individuals to believe in their abilities and strive for excellence in all areas of life. 

Target group 

 
Beneficiaries of this guide are youth, but mainly the ones responsible for educating, coaching 

and training youth, the sport staff, physical education teachers, coaches, sport organisations, 

sport clubs, sports individuals enthusiasts. 



 

 

Training: NON FORMAL EDUCATION 

 

2 of October  3 of October 

10H00 - 13H00 (CET) 
Training – Non-Formal 
Education correlated 
with sports   
 
Presentation Session  

10H00 - 13H00  (CET) 
Training – Non-Formal 
Education correlated 
with sports   

Lunch Period 
13h00 - 14h00  (CET) 

Lunch Period 
13h00 - 14h00  (CET) 

14h00 - 17h00 (CET) 
Training – Non-Formal 
Education correlated 
with sports   

14H000-17H00  (CET) 
Training – Non-Formal 
Education correlated 
with sports     

 

Dates: 2-3 OCTOBER 2023 

 

Participants: 

20 online 

All participants had a sports background and between the ages of 20 and 35. 

Location of the Meeting: Online 

Training material: Powerpoint, Whiteboard, Final report 

 

 



 

Day 1 - Session 1 Memory Name Game 

Objectives 

Active Engagement: Participants actively participate by using their names 
and gestures. 
Memory Aid: Associating names with actions helps in remembering 
names more effectively. 
Icebreaker: It serves as an excellent icebreaker, fostering a sense of 
community and reducing initial shyness or discomfort. 
Inclusive: Ensures that every participant has an opportunity to learn and 
be learned. 

 
This non-formal education activity is interactive, inclusive, and doesn't 
require any materials. It's an engaging way to learn the names of 
participants and can be particularly useful in settings where participants 
are meeting for the first time or need to become more familiar with each 
other's names. 

 
Breakdown of the activity/exercise 

 
Instructions: 

 
Circle Formation: 
Ask all participants to stand in a circle, ensuring that they can see each 
other clearly. 

 
First Participant: 
Start with the first participant. This person will say their name clearly and 
loudly, and then perform a simple, memorable action or gesture. This 
action can be anything, such as waving, clapping their hands, or doing a 
quick dance move. 
Pass the Name and Action: 
The first participant will then point to someone else in the circle and call 
out that person's name along with their corresponding action. For 
example, "This is [Participant 2]'s name," while doing the action. 

 
Repeat and Expand: 
Participant 2 will then repeat the process. They will say their name, 
perform their action, and then point to another person in the circle, calling 
out that person's name along with their action. 

 
Continue Around the Circle: 
The activity continues around the circle, with each participant saying their 
name, performing their action, and then helping others remember their 
names by calling out names and actions. 



 

 

 
 
Add a Twist: 
As the game progresses, encourage participants to be creative with their 
actions. The more memorable and unique the action, the easier it will be 
for others to remember the names. 

 
Repetition: 
You can go around the circle multiple times to reinforce name learning. 
Each time, participants should try to remember and recall more names 
and actions. 

 
There`s any material needed? 

 
None 

 
Is there a discussion? 

 
None 

 
Write here follow up questions for debate 

 
None 

Day 1 - Session 2 "Two-Minute Introductions" 

Objectives 

Two-Minute Introductions" is an activity often used in various social and 
professional settings to help participants quickly get to know each other 
and create a sense of connection. The primary goal of this activity is to 
break the ice, foster a comfortable and friendly atmosphere, and facilitate 
networking or team building. Here's how the activity typically works: 

Ice Breaker: It helps break the ice and reduces initial shyness or 
discomfort in social or professional situations. 
Efficiency: It's a time-efficient way to get to know a large number of people 
in a short amount of time. 
Networking: Facilitates networking and potential collaborations by 
highlighting common interests or backgrounds. 
Inclusivity: Provides an equal platform for all participants to introduce 
themselves, regardless of their background or status. 

Overall, "Two-Minute Introductions" is a simple yet effective activity that 
serves as an excellent icebreaker and networking tool in various group 
settings, promoting engagement, connection, and community building 
among participants. 



 

 

 
 
Breakdown of the Activity/Exercise: 

 
Gathering Participants: Participants are gathered in a room or a virtual 
meeting space, depending on the context. This activity can be used in a 
variety of settings, such as workshops, seminars, conferences, 
team-building events, or social gatherings. 

 
Time Limit: Each participant is given a strict time limit, usually two 
minutes, to introduce themselves to the other person. The time limit is 
crucial to keep the activity fast-paced and engaging. After that two 
minutes are given to the other person. 

 
Content of Introduction: During their two-minute slot, participants are 
encouraged to share specific information about themselves. This can 
include their name, job title or role, where they're from, a brief personal 
hobby or interest, or anything they find relevant to share. The goal is to 
provide enough information to spark conversations and connections with 
others. 

 
Remembering: when everyone have introduced themselves to their 
buddy, the buddy will try to remember what the other person said talking 
in the first person to all the group and pretending to be the other person. 

 
Variations: Depending on the purpose of the activity, there can be 
variations. For example, in a professional setting, participants may focus 
on their career background and relevant skills. In a more casual or social 
setting, personal anecdotes or fun facts might be emphasized. 

 
Facilitation: A facilitator or organizer typically keeps track of time and 
ensures that each participant sticks to their two-minute limit. They may 
use a timer or other cues to signal when it's time to wrap up. 

 
Rotation: In larger groups, participants may be divided into smaller 
subgroups, and each subgroup goes through the introductions. This 
allows everyone to interact with a manageable number of people. 

 
Networking and Mingling: 

Materials Needed: 

Timer or stopwatch. 

Discussion: 



 

 

 
After the introductions, there's often time allocated for participants to 
interact further, ask questions, or connect with others based on common 
interests or shared experiences mentioned during the introductions. 
Participants can share interesting facts they learned about their partners. 

Day 1 - Session 3 "Learning Pathways Sorting" 
 
"Learning Pathways Sorting" is an interactive and participatory activity 
that helps participants understand and differentiate between formal 
learning, informal learning, and non-formal learning. Participants work 
together to categorize various learning experiences into these three 
categories. 

 
Objectives: 

 
The objectives of the "Learning Pathways Sorting" activity are as follows: 

 
To help participants grasp the distinctions between formal, informal, and 
non-formal learning. 
To encourage critical thinking and discussion about learning experiences. 
To promote group collaboration and decision-making. 
To enhance participants' awareness of the various ways they acquire 
knowledge. 

 
This activity encourages participants to actively engage with the concepts 
of formal, informal, and non-formal learning, promoting critical thinking 
and collaborative learning. It helps participants develop a nuanced 
understanding of how learning occurs in various contexts 

 
Programme Step by Step: 

 
Here's a step-by-step guide to conducting the "Learning Pathways 
Sorting" activity: 

 
Introduction (5 minutes): Begin by explaining the concepts of formal 
learning, informal learning, and non-formal learning. Provide brief 
definitions for each: 

 
Formal Learning: Structured, organized, and typically institution-based, 
such as classroom education. 

 
Informal Learning: Unstructured, everyday learning that occurs through 
life experiences, observation, and interactions. 



 

 

 
Non-formal Learning: Learning that takes place in organized, structured 
settings but doesn't necessarily lead to formal qualifications. 

 
Preparation (10 minutes): Write various learning experiences on index 
cards or sticky notes. These experiences can include examples from 
participants' lives, such as "attending a school lecture," "learning a new 
recipe from a friend," or "participating in a workshop." 

 
Sorting Activity (20-30 minutes): 
Distribute the index cards or sticky notes with learning experiences 
among the participants. 
Provide a large poster or whiteboard with three columns labeled "Formal 
Learning," "Informal Learning," and "Non-formal Learning." 
Ask participants to work in small groups or individually to categorize each 
learning experience into one of the three columns based on their 
understanding of the concepts. 

 
Group Discussion (15-20 minutes): Bring the participants back together 
for a group discussion. Have each group or individual share their 
categorization decisions and explain their reasoning. Encourage debate 
and dialogue about any disagreements or uncertainties. 

 
Revisions (10 minutes): After the discussion, allow participants to make 
revisions to their categorizations based on the insights gained from the 
group discussion. 

 
Summary (5 minutes): Summarize the key takeaways and consensus 
reached during the discussion. Clarify any remaining questions or 
misconceptions. 

 
Materials Needed: 

 
Index cards or sticky notes 
markers or pens 
large poster or whiteboard. 

 
Is There a Discussion? 

 
Yes, there are multiple discussion points throughout the activity, primarily 
during the sorting and group discussion phases. 

 
Follow-up Questions for Debate: 

 
Can you think of any real-life examples that don't neatly fit into one of 
these categories? Why or why not? 



 

 

 
How do these different learning pathways relate to your own educational 
experiences? 
What are the advantages and disadvantages of each type of learning? 
How might understanding these distinctions impact your future learning 
choices or career development? 

Day 1 - Session 4 "Non-Formal Learning Scenario" 
 
Objectives: 
The objectives of the "Non-Formal Learning Scenario" activity are as 
follows: 

 
To help participants understand the concept of non-formal learning. 
To encourage critical thinking and exploration of non-traditional learning 
experiences. 
To provide a practical, hands-on example of non-formal learning. 
To foster group discussion and reflection on the value of non-formal 
learning. 

 
Materials Needed: 

 
Large sheets of paper or a whiteboard. 
Markers or pens. 
Sticky notes or index cards. 

 
Discussion: 

 
The activity includes a discussion component where participants reflect on 
the scenario they create and discuss the concept of non-formal learning. 

 
Programme Step by Step: 

 
Introduction (5 minutes): Begin by explaining the concept of non-formal 

learning to the participants. Emphasize that non-formal learning is 
learning that takes place outside traditional educational institutions, often 
in unstructured or informal settings. 

 
Group Brainstorming (10 minutes): Encourage participants to 

brainstorm examples of non-formal learning experiences individually or in 
small groups. These could be personal experiences or hypothetical 
situations. 

 
Scenario Creation (15 minutes): Have participants work in small groups 

or as a whole group (depending on the workshop size) to create a fictional 
scenario that exemplifies non-formal learning. In this scenario, they 
should describe a situation where someone acquires new skills, 



 

 

 
knowledge, or competencies through an informal or non-traditional 
learning experience. For example, it could be a story about someone 
learning to cook by experimenting in the kitchen without formal culinary 
training. 

 
Presentation (10 minutes): Each group presents its non-formal learning 

scenario to the entire group. They should describe the context, the 
learner, the learning experience, and the outcomes. Encourage creativity 
and detail in their presentations. 

 
Discussion (20 minutes): After all scenarios have been presented, 

facilitate a group discussion. Ask questions like: 
What common elements do you see in all the scenarios that make 

them examples of non-formal learning? 
How do these scenarios differ from formal classroom learning? 
What are the advantages and disadvantages of non-formal learning, 

as demonstrated in the scenarios? 
How can non-formal learning experiences be valuable in real life? 

 
Reflection (10 minutes): Have participants reflect individually or in small 

groups on how they can apply the concept of non-formal learning to their 
own lives and future endeavors. 

 
 
Follow-up Questions for Debate: 

 
Can you think of real-life examples that mirror the scenarios created 

during the activity? 
How might non-formal learning experiences contribute to personal 

growth and development? 
What are the challenges or limitations of non-formal learning, as 

illustrated in the scenarios? 
How can individuals actively seek out non-formal learning opportunities 

in their communities or online? 
In what ways can formal education institutions complement non-formal 

learning experiences? 
 
These follow-up questions can stimulate deeper discussion and critical 
thinking about the value and implications of non-formal learning 

Day 1 - Session 5 Name of the Activity/Exercise: "Reflection Circle" 

Objectives: 

The objectives of the "Reflection Circle" activity are as follows: 



 

 

 
 
To provide participants with an opportunity to reflect on their learning 
experiences during the workshop. 
To gather feedback and insights to evaluate the effectiveness of the 
workshop. 
To encourage participants to share their thoughts and takeaways. 
To promote a sense of closure and appreciation for the workshop. 

 
Breakdown of the Activity/Exercise: 
The "Reflection Circle" is a simple yet effective way to conclude a 
workshop and engage participants in a reflective discussion. Here's how 
to conduct it: 

 
Materials Needed: 

 
None, though you may choose to provide paper and writing utensils if 
participants prefer to jot down notes during the activity. 

 
Discussion: 

 
The primary element of this activity is the discussion where participants 
share their reflections and feedback on the workshop. 

 
Programme Step by Step: 

 
Gather Participants (5 minutes): As the workshop comes to a close, 
gather all participants in a circle. Ensure that everyone has a clear line of 
sight and can hear one another. 

 
Facilitator's Introduction (2 minutes): As the facilitator, briefly introduce the 
"Reflection Circle" and its purpose. Let participants know that this is their 
opportunity to share their thoughts and insights from the workshop. 

 
Round of Sharing (15-20 minutes): Start the reflection circle by inviting 
one participant to begin. They should share their thoughts, takeaways, 
and feedback from the workshop. Encourage them to be honest and 
specific. Remind participants that there is no right or wrong answer; it's 
about personal reflection. 

 
Pass the Talking Piece (Optional): To maintain order and ensure that 
everyone has a chance to speak, you can use a symbolic "talking piece" 
(e.g., a small object like a stone). The person holding the talking piece is 
the only one allowed to speak, and once they finish, they pass it to the 
next person in the circle. 



 

 

 
Continuation (15-20 minutes): Continue the round of sharing, moving 
clockwise or counterclockwise around the circle. Each participant should 
have an opportunity to share their reflections. 

 
Facilitator's Closure (3 minutes): Once all participants have had a chance 
to share, the facilitator should provide a brief closure. Express gratitude 
for everyone's participation, summarize key points, and acknowledge the 
collective learning experience. 

 
Follow-up Questions for Debate: 

 
After the "Reflection Circle," you may consider the following follow-up 
questions for further debate or discussion: 

 
What were the most valuable insights or takeaways from the workshop 

for you? 
Were there any aspects of the workshop that you found particularly 

effective or ineffective? Why? 
How do you plan to apply what you've learned in your future 

endeavors? 
What suggestions do you have for improving future workshops or 

learning experiences? 
Did you encounter any challenges during the workshop, and how did 

you overcome them? 
 
These questions can help facilitate a deeper discussion and provide 
valuable insights for both participants and workshop organizers. 

 

 

DAY 2 _ Session 1 "Morning Energizer: Human Knot" 

Objectives: 

To energize participants and create a positive atmosphere at the 
beginning of the day. 

To promote teamwork, communication, and problem-solving in a fun 
and non-formal setting. 

 
Breakdown of the Activity/Exercise: 

 
Group Formation (5 minutes): Gather participants in a circle, ensuring 

that there are at least eight participants. Explain that the objective is to 
untangle themselves from a human knot without letting go of each other's 
hands. 



 

 

 
Hand Holding (5 minutes): Instruct participants to extend their right 

hand and grasp the right hand of someone across from them in the circle. 
Then, have them extend their left hand and hold the left hand of a 
different person (not the same person they are already connected to). 

 
Creating the Knot (5 minutes): Now that participants are holding hands 

in a tangled manner, the objective is for the group to work together to 
untangle themselves without letting go of each other's hands. They can 
step over, under, and around each other to achieve this, but they cannot 
release their grips. 

 
Activity Execution (10-15 minutes): Allow the group to start untangling 

themselves. This will require coordination, communication, and creative 
problem-solving. Encourage participants to talk to each other, strategize, 
and help one another find a solution. 

 
Debrief (5 minutes): Once the group successfully untangles 

themselves, gather them in a circle again and discuss the experience: 
Ask participants how they felt during the activity. 
Prompt them to reflect on the importance of communication, 

teamwork, and adaptability. 
Invite them to share any strategies or tactics that worked well during 

the task. 
 
Materials Needed: 

 
None. This activity requires no materials. 

 
Discussion Follow-up Questions for Debate: 

 
How did you feel when you first realized you were part of the human 

knot? What was your initial reaction? 
What strategies did your group use to successfully untangle 

yourselves, and how did you decide on these strategies? 
Did any specific individual take on a leadership role during the activity, 

or did everyone contribute equally? 
How did effective communication play a role in achieving the objective? 
What did you learn from this activity that can be applied to teamwork 

and problem-solving in your daily life, whether at work, school, or in your 
personal relationships? 

How can the skills and lessons from this fun warm-up activity be 
applied to more serious or formal contexts, such as work projects or 
academic collaborations? 

Can you think of other non-formal activities that can help build similar 
skills while having fun and energizing the group? 



 

 

Day 2_ Session 2 "Two Truths and a Lie" 

Objectives: 

This activity encourages participants to get to know each other while also 
incorporating an element of fun and surprise. 

 
 
Breakdown of the Activity/Exercise: 

 
Participants take turns sharing two true statements about themselves and 
one false statement. The rest of the group must then guess which 
statement is the lie: 

 
1. The first participant shares 2 true statements about themself and one 
false statement 

 
2. Have a general discussion about the three "facts". The person who 
gave the facts stays quiet. 

 
3. The other people guess which one is a lie. Everyone will know how 
everyone else has voted 

 
4. The person says which one was a lie. He/She may also explain the 
circumstances for the other two facts. Everyone else may talk about how 
they were fooled or figured out which was the lie. 

 
5. Give one point to each other player for correctly finding the lie, 
scorekeeping is optional 

 
6. The next person goes 

Here are a few sample statements to give you inspiration: 

I love romantic movies. 

I have never been ice skating. 
I can't stay awake past 9 p.m. 
I am afraid of snakes. 
I am color blind. 
I am a classically trained pianist. 

Here are some tips: 

- choose a theme for their statements to maintain consistency, like "Hello, 
I'm John. I used to have blue hair, drive a blue car, and adore 
blueberries." 



 

 

 
 
- Crafting Your Statements: 

 
You could create two extraordinary statements, both of which are true, 
along with one plausible statement that is false. The group is likely to 
assume one of the incredible statements is false. You could also use two 
mundane statements (with one being false) and one outrageous 
statement that surprisingly turns out to be true. This can trick the group 
into selecting the unbelievable statement as the lie, even though it's 
accurate. 

 
-Guessing Others' Lies: 
When attempting to identify lies told by others, pay attention to cues like 
changes in tone, speech speed, voice variations, and signs of nervous 
body language. These could indicate that someone is not being truthful. 
Feel free to ask them to repeat their statements for clarity. 
If you already know someone well in the group, avoid revealing their lie 
prematurely. Let other players guess first and share your insights only at 
the end. Later, you can explain how you have knowledge of that person's 
statements. 

 
-Gameplay: 
Once the game begins, it's easy to follow and often quite humorous. You 
might discover that some people's truths are more astonishing than their 
lies. 

 
Materials Needed: 

 
None. 

 
Discussion: 

 
After each participant reveals their truths and lie, there can be a brief 
discussion where others share their thoughts on which statement they 
believe is the lie and why. This can help break the ice and spark 
conversations among participants. 

Day 2_Session 3 Sport and Life Skills 

Objectives: 

- To highlight the importance of sports as a tool for non-formal education 
and personal development. 



 

 

 
- To demonstrate how participation in sports can cultivate essential life 
skills. 
- To engage participants in interactive discussions and activities that 
connect sports to broader life lessons. 

 
Breakdown of the Activity/Exercise: 

 
Introduction (10 minutes): Begin with a brief presentation on the 
significance of sports in non-formal education. Explain how sports can 
foster teamwork, leadership, communication, discipline, and resilience. 

 
Sporting Activity (20-30 minutes): Organize a sports activity that promotes 
the development of life skills. It could be a team sport like soccer, 
basketball, or volleyball, or an individual sport like yoga or martial arts. 
Ensure that the chosen activity allows participants to practice skills such 
as communication, problem-solving, and cooperation. 

 
Reflection (10 minutes): After the sporting activity, gather participants for a 
reflection session: 
Ask participants to share their experiences during the activity, focusing on 
the life skills they utilized or observed in others. 
Discuss how the skills developed during the sport can be applied in other 
aspects of life, such as work, school, or personal relationships. 

 
Group Discussion (15 minutes): Engage in a structured discussion about 
the broader importance of sports in non-formal education: 
Explore how sports can provide opportunities for personal growth and 
character development. 
Discuss how sports can be used to teach important values like teamwork, 
fairness, and perseverance. 
Invite participants to share examples of athletes or sports teams that 
inspire them due to their dedication, discipline, or sportsmanship. 

 
Materials Needed: 

 
Sports equipment or facilities suitable for the chosen sporting activity. 
Whiteboard or flip chart for the discussion and workshop. 
Writing materials for participants. 

 
Follow-up Questions for Debate: 

 
How did participating in the sporting activity illustrate the importance of 

life skills such as teamwork, communication, and discipline? 
Can you think of personal experiences where sports have helped you 

develop valuable life skills? 



 

 

 
What role do mentors or coaches play in teaching life skills through 

sports, and how can these lessons be extended beyond the playing field? 
How can the lessons learned from sports be applied to improve other 
aspects of life, such as work or academic pursuits? 
Are there any barriers or challenges to accessing sports as a means of 
non-formal education, and how can these be addressed? 
Can you identify examples from the world of sports where individuals or 
teams have used their platform to promote important values and life 
skills? 

Day 2_Session 4 Sports for Social Development 

Objectives: 

To promote social inclusion and unity through sports. 
To teach life skills such as teamwork, communication, and leadership. 
To raise awareness about social issues through sports-related activities. 
To provide a platform for participants to express themselves and build 
self-confidence. 

 
This non-formal education activity based on sports aims to harness the 
power of sports to address social issues, promote life skills development, 
and foster a sense of social responsibility among participants 

 
Materials Needed: 

 
Sports equipment (e.g., soccer balls, basketballs, cones, skipping 

ropes, etc.). 
A suitable sports venue or open area. 
First-aid kit. 
Whiteboard or flipchart. 
Markers and pens. 
Notepads and pens for participants. 
Printed materials or images related to social issues (e.g., poverty, 

gender equality, environmental conservation). 
 
Discussion: 

 
Start by discussing the role of sports in society beyond physical fitness. 
Highlight how sports can be a powerful tool for addressing social issues, 
promoting inclusivity, and fostering personal growth. Emphasize that the 
workshop is not solely about competition but also about building a sense 
of community and addressing real-world problems. 

 
Program Step by Step: 



 

 

 
Introduction (15 minutes):Welcome participants and introduce the purpose 
of the workshop. 
Conduct an ice-breaking activity to help participants get to know each 
other. 

 
Workshop Objectives and Social Impact (20 minutes): 
Discuss the four main objectives of the workshop and explain the potential 
social impact. 
Share real-life examples of how sports have been used to address social 
issues. 

 
Warm-up Activities and Team Formation (20 minutes): 
Begin with a group warm-up session. 
Form teams or groups that will work together throughout the workshop. 

 
Sports with a Purpose (30 minutes): Introduce various sports and games. 
For each sport, discuss how it can be used to address a specific social 
issue (e.g., playing soccer to promote teamwork or running relays to 
highlight the importance of cooperation). 

 
Life Skills Development (40 minutes): 
Rotate through stations for different sports. 
At each station, focus on teaching life skills like teamwork, 
communication, leadership, and problem-solving. 

 
Social Issue Awareness (30 minutes): 
Present participants with information related to a social issue using 
printed materials or images. 
Engage in discussions about the issue and how sports can be a tool for 
change. 

 
Sports for Expression (20 minutes): 
Allow participants to express their thoughts and feelings about the social 
issue through creative sports-related activities, such as choreographed 
routines or skits. 

 
Reflect and Share (15 minutes): 
Gather participants for a reflection session. 
Ask participants to share their thoughts and experiences from the day. 

 
Q&A and Follow-Up Questions for Debate (15 minutes): 
Open the floor for questions and share follow-up questions for a group 
debate. 
Example follow-up questions: 
"How can sports contribute to solving the social issues we discussed 
today?" 



 

 

 
"What personal growth did you experience during this workshop?" 
"How can we use sports to promote inclusivity in our communities?" 
"What actions can we take to address the social issues that concern us?" 

 
Closing Remarks and Evaluation (10 minutes): 
Thank participants for their involvement. 
Provide feedback forms for participants to evaluate the workshop. 

Day 2_ Session 5 "Workshop Reflection Gallery" 
 
Objectives: 
The objectives of the "Workshop Reflection Gallery" activity are as 
follows: 

 
- To facilitate a comprehensive evaluation of the workshop's impact and 
effectiveness. 
- To provide participants with a creative outlet for sharing their thoughts 
and feelings about the workshop. 
- To encourage participants to consider their key takeaways and learning 
experiences. 
- To promote peer learning and discussion about the workshop's content 
and delivery. 

 
The "Workshop Reflection Gallery" is an interactive and participatory 
activity that allows participants to express their thoughts and reflections 
through visual and written means. Here's how to conduct it: 

 
Materials Needed: 

 
Large sheets of paper or poster boards. 
Markers, colored pencils, or art supplies. 
Sticky notes or index cards. 
Wall space or display boards. 

 
Discussion: 

 
The activity includes a discussion component as participants view and 
discuss the reflections shared in the gallery. 

 
Programme Step by Step: 

 
Introduction (5 minutes): Begin by explaining the "Workshop Reflection 

Gallery" activity to the participants. Let them know that this is their 
opportunity to provide feedback, share their reflections, and express their 
thoughts about the workshop. 



 

 

 
Creation of Reflections (20-30 minutes): Provide participants with large 

sheets of paper or poster boards and art supplies. Each participant should 
create a visual representation of their key takeaways, aha moments, or 
reflections on the workshop. They can use drawings, diagrams, symbols, 
or words to convey their ideas. Encourage creativity. 

 
Capturing Insights (10 minutes): After creating their visual reflections, 

participants should write a brief description or explanation of what their 
artwork represents. They can use sticky notes or index cards to attach 
these descriptions to their visual pieces. 

 
Gallery Setup (10 minutes): Set up the gallery space where participants 
will display their reflections. Assign a designated area on the wall or use 
display boards. Place participants' visual reflections and descriptions in 
the gallery. 

 
Gallery Walk (20-30 minutes): Invite participants to walk through the 
gallery, taking their time to view each reflection. Encourage them to read 
the descriptions and reflect on what their peers have shared. 

 
Group Discussion (20 minutes): After the gallery walk, gather participants 
for a group discussion. Facilitate a conversation by asking open-ended 
questions such as: 

 
What common themes or insights do you see in the gallery? 
Did any reflection particularly resonate with you, and why? 
What are the main takeaways from the workshop as reflected in the 
gallery? 
How can the workshop be improved based on the feedback and insights 
shared here? 
What will you remember most about this workshop based on the 
reflections? 

 
Follow-up Questions for Debate: 

 
What are the most common themes or takeaways that emerged from the 
gallery reflections? 
How might the insights shared in the gallery influence future workshops or 
learning experiences? 
Were there any surprises or unique perspectives that you encountered 
during the gallery walk? 
How can the feedback and reflections gathered here be used to enhance 
the overall workshop design and delivery? 
In what ways can visual expressions of learning enhance understanding 
and communication in educational settings? 
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